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VILLAGE OF SOUTH CORNING
STEUBEN COUNTY, NEW YORK
WASTEWATER TREATMENT PLANT IMPROVEMENTS PROJECT
_________________________________________________________
ADDENDUM NO. 2
_________________________________
April 29, 2021
CHANGES TO CONTRACT DOCUMENTS
The attention of the Bidders is directed to the following changes to the Contract Documents:

CONSTRUCTION DRAWINGS
New Drawings – NONE
Drawings to be Amended –
1. Drawing Sheet S1.0 – EXISTING OXIDATION DITCH PLAN
a. AMEND notes to read:
“After spot repairs are made, spray on a single ½” coat of SikaRepair 224 to inside of
tank walls and base”
2. Drawing Sheet S2.0 – UV TANK AND PAVILION FOUNDATION PLAN AND
DETAILS
a. On UV Tank Section View. At joint between wall and base slab ADD note to
read:
“6”x 3/16” PVC ribbed center bulb waterstop between wall and base slab by SIKA or
approved equal.
3. Drawing Sheet S2.1 – PAVILION ROOF FRAMING PLAN AND DETAILS
a. ADD note to Section 3/S2.1 that reads:
“The UV canopy roof shall be a standing seam roof with 13” wide x1” deep x 24 gage
galvalume plank style panels and Kynar 500 coating. #30 felt paper shall be installed on top of
the plywood sheathing. The standing seam roof is to be attached through the felt paper and into
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the plywood sheathing. The fascia shall be 12” wide x 1” deep x 24 gage galvalume flat style
panels with Kynar 500 coating. The owner shall pick the color from the manufacturers range of
standard colors.”

PROJECT MANUAL
New Documents – NONE
Documents to be Replaced –
1. DAVIS BACON FEDERAL WAGE RATES
a.

DELETE the original Heavy Construction Wage Rate section in its entirety
and REPLACE with the section attached to this Addendum

b.

DELETE the original Building Construction Wage Rate section in its
entirety and REPLACE with the section attached to this Addendum

Documents to be Amended–
1. SECTION 407113 – MAGNETIC FLOW METERS - Paragraph 2.3, Transmitters
a.

DELETE paragraph 2.3, E in its entirety.

BIDDER QUESTIONS/ANSWERS
1) Are the submersible pump disconnect switches intended to be replaced? If yes, will the
existing disconnect structure be reused?
Disconnects are to be replaced. Vertical supports remain, and horizontal structures are
to be replaced. See Detail 1 on C1.01.
2) Does the mag flow meter require a new conduit into the vault or is there an existing?
The existing mag meter signal wire back to the building remains for reuse.
The new conduit shown on the site plans is to house the wiring for the pump over temp
and seal failure.
3) The coating in the Oxidation Ditch is specified as Sika Monotop-4400-MIC. The thickness is
not noted or specified. How thick should this product be applied to this existing concrete
structure?
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The specified product and thickness has been revised per this addendum.
4) Sika Monotop-4400-MIC is a UK / European Product that is NOT available in the US. Can
you provide us with an alternative product that is available here, that can be used instead?
The specified product has been revised per this addendum.
5) The installation method recommended by the Montop-4400-MIC seems to be “mechanical”
in nature, as in spray-on, maybe in the form of a gunite or shotcrete process. That approach to
application sounds appealing due to the quantity (8100 sqft or 675 CF at 1” thick), but we
need a product that will work with that process and something area waterproofing experts can
obtain and use.
The specified product has been revised per this addendum. A spray on application is
acceptable per manufacturers recommendations.
6) We understand we must remove and haul away the sludge from the sludge holding tank; this
is covered by Allowance #2. We also must remove the sludge from the Oxidation Ditch
before starting the Ditch Restoration & Coating Work. We assume this sludge could be
drained or pumped somehow from the Ditch to the Sludge Holding Tank. Is the removal,
pumping, relocating of the sludge from the Ditch to the Tank part of the Allowance #2 – and
the subsequent Haul Away also included in the Allowance? This is an unknown quantity or
volume of removal & hauling.
As it is an unknown quantity, any offsite hauling and disposal can be covered under
Allowance #2. On site transfer or dewatering work as required by construction activities
should be included in the base bid.
7) Concerning the UV Tank, drawing S2.0 (and D6.01). Would Waterstop be required at all
construction joints, such as between the base slab and the vertical walls? If so, what type of
waterstop are we to use? Rx-Bentonite strip? PVC? What width? Can the entirety of the
UV tank walls be constructed in one pour, or are vertical construction joints required along
the longer walls?
A waterstop between the slab and the wall of the UV tank has been added by this
addendum. The walls can be constructed in one pour if the contractor chooses to do so.
8) What is the required thickness for the Sika MonoTop - 4400 layer?
The specified product and thickness has been revised per this addendum.
9) What type of Roof would you like on the UV Canopy Structure? Painted Corrugated Metal?
Galvanized Corrugated Metal? Placed on furring strips? Direct application of an asphalt
shingles system? What type of fascia is needed? Are you leaving the underside of the wood
truss structure exposed? Should Bird Netting be applied to the bottom of the wood trusses?
Structural drawings stop at 5/8” plywood roof sheathing & basic framing.
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Additional Information on the roof system has been provided per this addendum. An
exposed truss is acceptable. Bird netting is not required.
10) There is a comprehensive and very direct specification covering Dewatering requirements on
this project; the way this specification is written it seems absolute and not “as might be
required”. However, we cannot find a Soils Report or any other information concerning
where (or if) groundwater might be present, or any other existing soil conditions of the site
and property. Where any Soil Borings done? Can you forward us a copy of the soils report?
Dewatering should be bid per the spec. We do NOT have a soils report for the site but do
not expect adverse soils conditions or significant groundwater issues at the time of
construction. If excessive measures become necessary during construction, they can be
addressed via contract modification at that time.
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"General Decision Number: NY20210048 04/23/2021
Superseded General Decision Number: NY20200048
State: New York
Construction Type: Heavy
Counties: Allegany, Cattaraugus, Cortland, Schuyler, Seneca,
Steuben, Tompkins, Wyoming and Yates Counties in New York.
HEAVY CONSTRUCTION PROJECTS
Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.95 for calendar year 2021 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.95 per hour (or the applicable wage
rate listed on this wage determination, if it is higher) for
all hours spent performing on the contract in calendar year
2021. If this contract is covered by the EO and a
classification considered necessary for performance of work on
the contract does not appear on this wage determination, the
contractor must pay workers in that classification at least the
wage rate determined through the conformance process set forth
in 29 CFR 5.5(a)(1)(ii) (or the EO minimum wage rate,if it is
higher than the conformed wage rate). The EO minimum wage rate
will be adjusted annually. Please note that this EO applies to
the above-mentioned types of contracts entered into by the
federal government that are subject to the Davis-Bacon Act
itself, but it does not apply to contracts subject only to the
Davis-Bacon Related Acts, including those set forth at 29 CFR
5.1(a)(2)-(60). Additional information on contractor
requirements and worker protections under the EO is available
at www.dol.gov/whd/govcontracts.
Modification Number
0
1
2
3

Publication Date
01/01/2021
03/12/2021
04/02/2021
04/23/2021

ELEC0041-005 05/27/2019
CATTARAUGUS (Townships of Ashford, East Otto, Ellicottville,
Farmersville Freedom, Franklinville, Lyndon, Machias,
Mansfield, New Albion, Otto, Perrysburg, Persia and Yorkshire)
WYOMING (Townships of Arcade, Attica, Bennington, Eagle, Java,
Orangeville, Sheldon and Wetherfield)
Rates

Fringes

CABLE SPLICER....................$ 36.73
3%+22.29
ELECTRICIAN......................$ 35.64
29.16
---------------------------------------------------------------ELEC0041-006 05/27/2019
CATTARAUGUS (Townships of Ashford, East Otto, Ellicottville,
Farmersville Freedom, Franklinville, Lyndon, Machias,
https://beta.sam.gov/wage-determination/NY20210048/3
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Masnfield, New Albion, Otto, Perrsburg, Persia and Yorkshire)
WYOMING (Townships of Arcade, Attica, Bennington, Eagle, Java,
Orangeville, Sheldon and Wetherfield
Rates
Communications System
CABLER......................$
INSTALLER...................$
MASTER TECHNICIAN...........$
SOUND WIREMAN...............$

11.10
18.35
28.05
25.50

Fringes
11.97+a
18.44+a
18.73+a
18.66+a

Work covers low voltage construction, installation,
maintenance, and removal of teledata facilities (voice,
data and video) including outside plant, telephone and data
inside wire, interconnect, terminal equipment, central
offices, PABX fiber optic cable and equipment, railroad
communications, micro waves, V-Sat, bypass, CATV, WAN (wide
area networks); LAN (local area networks) and ISDN
(integrated systems digital network). Also, installation
of sound systems, nurses call systems, intercom systems,
staff registry/locating/signaling systems, antenna systems
and associated devices; installation of security systems
and apparatus, and cabling from VDT's to computers. This
work does not apply to new construction, or to the
installation of raceway systems and boxes for the above
work.
FOOTNOTE:
a. Paid Holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, the day
after Thanksgiving, Christmas Day.
---------------------------------------------------------------ELEC0043-006 06/01/2019
CORTLAND AND TOMPKINS COUNTIES
Rates

Fringes

ELECTRICIAN......................$ 38.75
26.08
---------------------------------------------------------------ELEC0086-003 06/01/2020
WYOMING (Remainder of County)
Rates

Fringes

ELECTRICIAN......................$ 34.70
5.25%+24.11
---------------------------------------------------------------* ELEC0106-001 01/01/2021
ALLEGANY (Townships of Alma, Belfast, Belmont, Bolivar,
Coneadea, Centerville, Clarksville, Cuba, Friendship, Genesee,
New Hudson, Rushford, Scio and Wirt CATTARAUGUS (Remainder of
County)
Rates

Fringes

CABLE SPLICER....................$ 35.75
20.68
ELECTRICIAN......................$ 38.49
25.11
---------------------------------------------------------------https://beta.sam.gov/wage-determination/NY20210048/3
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ELEC0139-002 06/02/2019
ALLEGANY (Remainder of County),
AND STEUBEN COUNTIES

SCHUYLER (Remainder of County)

Rates

Fringes

ELECTRICIAN......................$ 36.00
26.98
---------------------------------------------------------------ELEC0241-002 06/01/2019
SENECA (Townships of Covert and Lodi) AND SCHUYLER (Townships
of Catharine, Cayuta, Hector)
Rates

Fringes

ELECTRICIAN......................$ 34.25
27.73
---------------------------------------------------------------ELEC0840-003 06/01/2019
SENECA (Remainder of County)

AND YATES COUNTY
Rates

Fringes

ELECTRICIAN......................$ 33.55
23.08
---------------------------------------------------------------ELEC1249-003 05/04/2020
Rates
ELECTRICIAN (LINE
CONSTRUCTION: LIGHTING AND
TRAFFIC SIGNAL Including any
and all Fiber Optic Cable
necessary for Traffic Signal
Systems, Traffic Monitoring
systems and Road Weather
information systems)
Flagman.....................$
Groundman (Truck Driver)....$
Groundman Truck Driver
(tractor trailer unit)......$
Lineman & Technician........$
Mechanic....................$

Fringes

27.72
36.96

6.75%+33.90
6.75%+33.90

39.27
46.20
36.96

6.75%+33.90
6.75%+33.90
6.75%+33.90

FOOTNOTE:
a. New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, Christmas Day, plus President's Day,
Good Friday, Decoration Day, Election Day for the President
of the United States and Election Day for the Governor of
the State of New York, provided the employee works the day
before or the day after the holiday.
---------------------------------------------------------------ELEC1249-004 05/04/2020
Rates

Fringes

ELECTRICIAN (Line
Construction)
Overhead and underground
distribution and
https://beta.sam.gov/wage-determination/NY20210048/3
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maintenance work and all
overhead and underground
transmission line work
including any and all
fiber optic ground wire,
fiber optic shield wire or
any other like product by
any other name
manufactured for the dual
purpose of ground fault
protection and fiber optic
capabilities :
Flagman....................$
Groundman digging machine
operator...................$
Groundman truck driver
(tractor trailer unit).....$
Groundman Truck driver.....$
Lineman and Technician.....$
Mechanic...................$
Substation:
Cable Splicer..............$
Flagman....................$
Ground man truck driver....$
Groundman digging machine
operator...................$
Groundman truck driver
(tractor trailer unit).....$
Lineman & Technician.......$
Mechanic...................$
Switching structures;
railroad catenary
installation and
maintenance, third rail
type underground fluid or
gas filled transmission
conduit and cable
installations (including
any and all fiber optic
ground product by any
other name manufactured
for the dual purpose of
ground fault protection
and fiber optic
capabilities), pipetype
cable installation and
maintenance jobs or
projects, and maintenance
bonding of rails; Pipetype
cable installation
Cable Splicer..............$
Flagman....................$
Groundman Digging Machine
Operator...................$
Groundman Truck Driver
(tractor-trailer unit).....$
Groundman Truck Driver.....$
Lineman & Technician.......$
Mechanic...................$

SAM.gov

32.10

6.75%+33.90

48.15

6.75%+33.90

45.48
42.80
53.50
42.80

6.75%+33.90
6.75%+33.90
6.75%+33.90
6.75%+33.90

58.85
32.10
42.80

6.75%+33.90
6.75%+33.90
6.75%+33.90

48.15

6.75%+33.90

45.48
53.50
42.80

6.75%+33.90
6.75%+33.90
6.75%+33.90

60.30
32.89

6.75%+33.90
6.75%+33.90

49.34

6.75%+33.90

46.60
43.86
54.82
43.86

6.75%+33.90
6.75%+33.90
6.75%+33.90
6.75%+33.90

FOOTNOTE:
a. PAID HOLIDAYS: New Year's Day, Presidents' Day, Memorial
Day, Good Friday, Independence Day, Labor Day, Thanksgiving
Day, Christmas Day, and Election Day for the President of
https://beta.sam.gov/wage-determination/NY20210048/3
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the United States and Election Day for the Governor of New
York State, provided the employee works two days before or
two days after the holiday.
---------------------------------------------------------------ELEC1249-008 01/03/2021
Rates
ELECTRICIAN (Line
Construction)
TELEPHONE, CATV
FIBEROPTICS CABLE AND
EQUIPMENT
Cable splicer..............$
Groundman..................$
Installer RepairmanTeledata
Lineman/TechnicianEquipment Operator.........$
Tree Trimmer................$

Fringes

34.78
17.50

3%+5.14
3%+5.14

33.01
27.36

3%+5.14
3%+9.98

a. New Year's Day, President's Day, Good Friday, Decoration
Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, Day after Thanksgiving, Christmas Day.
---------------------------------------------------------------ENGI0017-003 07/01/2018
CATTARAUGUS AND WYOMING COUNTIES
Rates
Power equipment operators:
Pavers......................$ 38.73

Fringes
29.84+a

a. PAID HOLIDAYS: New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day and Christmas
Day, provided the employee has worked the day before and
the day after the holiday.
---------------------------------------------------------------ENGI0545-009 07/01/2017
CORTLAND, SENECA AND TOMPKINS

COUNTIES
Rates

Power Equipment Operator
Pavers......................$ 40.80

Fringes
25.15+a

a. PAID HOLIDAYS: New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day and Christmas
Day provided the employee has worked the working day before
and the working day after the holiday.
---------------------------------------------------------------ENGI0832-003 07/01/2018
ALLEGANY, SCHUYLER, STEUBEN

AND YATES COUNTIES
Rates

Power equipment operators:
Paver.......................$ 40.80
https://beta.sam.gov/wage-determination/NY20210048/3
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FOOTNOTE:
a.
PAID HOLIDAYS: New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, and
Christmas Day provided the employee works the woring day
before and the working day after the holiday.
---------------------------------------------------------------SUNY2000-002 01/11/2000
Rates

Fringes

CARPENTER........................$ 20.61

7.49

CEMENT MASON/CONCRETE FINISHER...$ 17.45

7.90

Laborers:
Pipelayers..................$ 17.79
Rakers......................$ 17.04
Unskilled...................$ 17.20

6.70
6.30
6.63

Power equipment operators:
Backhoes....................$
Bulldozers..................$
Excavators..................$
Loaders.....................$
Rollers.....................$
Tractors....................$

22.08
22.28
22.63
22.10
21.08
20.57

11.31
11.79
12.14
11.44
11.73
10.95

TRUCK DRIVER (DUMP)..............$ 16.94
7.11
---------------------------------------------------------------WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
================================================================
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.
Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).
----------------------------------------------------------------

https://beta.sam.gov/wage-determination/NY20210048/3
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The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
Union Rate Identifiers
A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.
Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.
Survey Rate Identifiers
Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.
Survey wage rates are not updated and remain in effect until a
new survey is conducted.
Union Average Rate Identifiers
Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.
A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
https://beta.sam.gov/wage-determination/NY20210048/3
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---------------------------------------------------------------WAGE DETERMINATION APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be:
*
*
*
*

an existing published wage determination
a survey underlying a wage determination
a Wage and Hour Division letter setting forth a position on
a wage determination matter
a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:
Branch of Construction Wage Determinations
Wage and Hour Division
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:
Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.
3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:
Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
4.) All decisions by the Administrative Review Board are final.
================================================================
END OF GENERAL DECISION"
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"General Decision Number: NY20210117 04/23/2021
Superseded General Decision Number: NY20200117
State: New York
Construction Type: Building
BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).
County: Steuben County in New York.
BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).
Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.95 for calendar year 2021 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.95 per hour (or the applicable wage
rate listed on this wage determination, if it is higher) for
all hours spent performing on the contract in calendar year
2021. If this contract is covered by the EO and a
classification considered necessary for performance of work on
the contract does not appear on this wage determination, the
contractor must pay workers in that classification at least the
wage rate determined through the conformance process set forth
in 29 CFR 5.5(a)(1)(ii) (or the EO minimum wage rate,if it is
higher than the conformed wage rate). The EO minimum wage rate
will be adjusted annually. Please note that this EO applies to
the above-mentioned types of contracts entered into by the
federal government that are subject to the Davis-Bacon Act
itself, but it does not apply to contracts subject only to the
Davis-Bacon Related Acts, including those set forth at 29 CFR
5.1(a)(2)-(60). Additional information on contractor
requirements and worker protections under the EO is available
at www.dol.gov/whd/govcontracts.
Modification Number
0
1

Publication Date
01/01/2021
04/23/2021

BRNY0002-023 07/01/2018
Rates

Fringes

TILE SETTER......................$ 34.66
19.58
---------------------------------------------------------------BRNY0003-018 07/01/2020
Rates

Fringes

CEMENT MASON/CONCRETE FINISHER...$ 31.58
21.90
---------------------------------------------------------------CARP0251-016 07/01/2016
Rates

Fringes

SOFT FLOOR LAYER.................$ 25.61
17.40
---------------------------------------------------------------https://beta.sam.gov/wage-determination/NY20210117/1
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CARP0277-032 07/01/2019
Rates

Fringes

CARPENTER (Excludes
Acoustical Ceiling
Installation, Drywall
Hanging, Form Work and Metal
Stud Installation)...............$ 28.05
20.63
---------------------------------------------------------------* ELEC0106-004 01/01/2021
Rates

Fringes

ELECTRICIAN (Includes Low
Voltage Wiring)..................$ 38.49
25.11
---------------------------------------------------------------IRON0006-006 07/01/2020
Rates

Fringes

IRONWORKER, ORNAMENTAL...........$ 31.45
28.16
IRONWORKER, REINFORCING..........$ 31.45
28.16
IRONWORKER, STRUCTURAL...........$ 31.45
28.16
---------------------------------------------------------------PAIN0038-004 05/01/2020
Rates

Fringes

PAINTER (Spray)..................$ 24.05
23.52
---------------------------------------------------------------PAIN0043-002 05/01/2020
Rates

Fringes

PAINTER (Brush and Roller).......$ 27.25
25.24
---------------------------------------------------------------PLUM0022-016 05/04/2020
Rates

Fringes

PLUMBER..........................$ 36.43
26.32
---------------------------------------------------------------PLUM0022-017 05/04/2020
Rates

Fringes

PIPEFITTER.......................$ 36.43
26.32
---------------------------------------------------------------ROOF0210-008 05/01/2020
Rates

Fringes

ROOFER...........................$ 30.60
15.76
---------------------------------------------------------------* UAVG-NY-0003 07/01/2020
Rates

Fringes

BRICKLAYER.......................$ 31.61
24.98
---------------------------------------------------------------SUNY2017-019 07/01/2020
Rates
https://beta.sam.gov/wage-determination/NY20210117/1
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CARPENTER (Acoustical Ceiling
Installation Only)...............$ 26.00

18.35

CARPENTER (Drywall Hanging
Only)............................$ 26.99

17.40

CARPENTER (Form Work Only).......$ 25.84

17.56

GLAZIER..........................$ 25.03

19.70

HVAC MECHANIC: HVAC PIPE
INSTALLATION.....................$ 31.30

23.84

INSTALLER: METAL STUDS...........$ 26.70

17.40

INSULATOR - MECHANICAL
(Duct, Pipe & Mechanical
System Insulation)...............$ 29.01

21.31

LABORER:

Common or General......$ 24.35

16.27

LABORER: Mason Tender Cement/Concrete..................$ 23.84

14.18

MILLWRIGHT.......................$ 27.08

19.72

OPERATOR:
Backhoe/Excavator/Trackhoe.......$ 43.97

24.17

OPERATOR: Bobcat/Skid
Steer/Skid Loader................$ 41.10

19.26

OPERATOR:

Crane.................$ 36.52

26.91

OPERATOR:

Forklift..............$ 32.70

24.12

PAINTER: Drywall
Finishing/Taping.................$ 24.81
21.13
---------------------------------------------------------------WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
================================================================
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.
Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
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award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).
---------------------------------------------------------------The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
Union Rate Identifiers
A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.
Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.
Survey Rate Identifiers
Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.
Survey wage rates are not updated and remain in effect until a
new survey is conducted.
Union Average Rate Identifiers
Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
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determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.
A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

---------------------------------------------------------------WAGE DETERMINATION APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be:
*
*
*
*

an existing published wage determination
a survey underlying a wage determination
a Wage and Hour Division letter setting forth a position on
a wage determination matter
a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:
Branch of Construction Wage Determinations
Wage and Hour Division
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:
Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.
3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:
Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
https://beta.sam.gov/wage-determination/NY20210117/1
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4.) All decisions by the Administrative Review Board are final.
================================================================
END OF GENERAL DECISION"
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